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introducing legislation to apply these
policies to healthcare plans regulated
at the Federal level.

I have personally known the fear of
being rushed to the emergency room.
In that moment, no one should have to
worry about their finances.

This bill not only seeks to save
Americans money but also provides the
peace of mind for them to focus on
healing.

————

RECOGNIZING REVITALIZATION
EFFORTS IN CLARION, A BLUE-
PRINT COMMUNITY

(Mr. THOMPSON of Pennsylvania
asked and was given permission to ad-
dress the House for 1 minute and to re-
vise and extend his remarks.)

Mr. THOMPSON of Pennsylvania.
Madam Speaker, I rise today to recog-
nize the community development and
revitalization efforts of Clarion, Penn-
sylvania.

Recently, I was back in my district,
touring Clarion’s growing downtown
region, meeting with small business
owners and community leaders, and
the progress and growth that I saw
were truly exciting.

In 2015, Clarion was selected as a
Blueprint Community, an initiative
through the FHLBank Pittsburgh that
seeks to revitalize older communities
and neighborhoods. One of the shining
stars of the Blueprint program is the
Clarion River Brewing Company, and I
am proud of their continued success as
one of the many exciting small busi-
nesses in town.

But Clarion’s blueprint included
more than new businesses. It also out-
lines a plan to increase affordable
housing options for current and future
residents.

These blueprints don’t offer one-size-
fits-all plans for community develop-
ment. Instead, they work with local
leaders to better understand the needs
of their residents to create custom,
homegrown solutions that breathe new
life into older communities.

Madam Speaker, I am excited to see
what Clarion has in store, and I am
rooting for its continued success.

CONGRATULATING UNIVERSITY OF
TEXAS AT DALLAS ON ITS 50TH
ANNIVERSARY

(Mr. TAYLOR asked and was given
permission to address the House for 1
minute and to revise and extend his re-
marks.)

Mr. TAYLOR. Madam Speaker,
today, I rise to congratulate the Uni-
versity of Texas at Dallas on 50 years
of educating students in north Texas.

In 1969, Texas Governor Preston
Smith signed legislation to officially
establish the University of Texas at
Dallas as part of the UT system. Not
only has UT grown immensely in the
last 50 years, but our community takes
great pride in the university’s Tier One
status.

Today, UTD offers over 140 degrees
and helps young people follow their
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dreams by providing them with a top-
notch education. What was once vast
prairie land has become a hub of higher
learning and an opportunity for stu-
dents to learn across the country.

Madam Speaker, I ask my colleagues
to join me in congratulating the Uni-
versity of Texas at Dallas on a wonder-
ful 5 days of academic excellence.
Whoosh.

———————

RAISING AWARENESS OF DAMAGE
DONE BY MANDATORY ARBITRA-
TION AND SUPPORTING THE
FAIR ACT

The SPEAKER pro tempore. Under
the Speaker’s announced policy of Jan-
uary 3, 2019, the gentlewoman from
California (Ms. SPEIER) is recognized
for 60 minutes as the designee of the
majority leader.

Ms. SPEIER. Madam Speaker, I am
proud to join my colleagues in the
Democratic Women’s Caucus in hosting
this Special Order hour to raise aware-
ness of the damage done by mandatory
arbitration and of our support for H.R.
1423, the Forced Arbitration Injustice
Repeal Act, or as we refer to it, the
FAIR Act.

We are pleased that the Judiciary
Committee is holding a markup on this
bill as we speak.

Madam Speaker, what is stunning
about this issue is that a recent study
found that one is more likely to be
struck by lightning than to win an ar-
bitration case. In fact, the 5-year study
found that, of 6,000 claims that were
made on arbitration clauses, money
awards were provided in only 137 cases.

Today, my colleagues will read ac-
counts from just some of the women
who have experienced this miscarriage
of justice firsthand. Over 60 million
workers are subject to forced arbitra-
tion, but even those staggering num-
bers fail to fully illustrate the suf-
fering and human plight caused by
mandatory arbitration.

Today, we share the experiences of
women fighting back against the si-
lence and shame, and we join them in
demanding systemic change so that all
workers are treated with the dignity
and respect that they deserve.

Sterling Jewelers, known to many of
us as Jared Jewelers or Kay Jewelers—
Diane Acampora. Perhaps no company
better exemplifies the harm caused by
mandatory arbitration than Sterling
Jewelers.

In April 2019, The New York Times
Magazine published a story on the on-
going, decade-long pay-and-promotion
lawsuit against Sterling Jewelers,
which at one point included nearly
70,000 women. These stories should out-
rage each of us.

Diane of Lancaster, Pennsylvania,
said that, after 5 years at Kay Jewelers
and 6 years of experience at another
store, she made $2 to $4 less per hour
than her more recently hired, lesser ex-
perienced male colleagues.

According to the investigation,
“When she was promoted to manager,
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she attended the company’s annual
managers’ meeting in Florida. On a
shuttle bus back to the resort, she was
pulled onto the lap of a manager, who
held her tightly as he fondled her. At
the same meeting, a district manager
tried to Kkiss her. At a later meeting,
she had to leave a hot tub because dis-
cussion turned uncomfortably sexual.
She was later told that the hot-tub
scene turned into an orgy.”

And that is just the tip of the ice-
berg.

“There was Amanda Barger, a sales
associate who made her way up to as-
sistant manager, who after 5 years of
employment complained that she was
still making her starting salary but
was brushed off by her manager; who
watched the new guy who previously
worked at a cell phone-cover kiosk be
promoted ahead of her; who dared to
complain to HR after her district man-
ager invited her to a Chili’s with a few
other managers and, while they were
eating, texted her from across the
table, ‘I want to come on your tits.’”’

Marie Wolf’s manager didn’t seem to
like her, despite the fact that she was
a top salesperson at Jared. She didn’t
have ‘‘the Jared look,” the manager
told a colleague.

“Marie was tall and wore pants and
blouses, not short skirt-suits, and she
wore little makeup. One day, Marie
asked for a raise, and the manager told
her she was already making more than
any other salesperson in the store.”
Not surprisingly, that was far from the
truth.

Or, “Tammy Zenner, who was called
‘Texas Tammy’ by her colleagues be-
cause of the size of her breasts and who
complained to her store manager that
an executive visiting the store had
rubbed himself against her from behind
but was told when she complained that
she should be flattered.”

The culture of rampant gender dis-
crimination, pay inequity, and sexual
harassment at Sterling is the stuff of
living nightmares suffered by so many
working women, many of whom are the
primary, if not only, breadwinner for
their families.

Diane, Amanda, Marie, and Tammy
are just 4 of nearly 70,000 women who
have at some point joined the lawsuit
against Sterling. And Sterling was able
to hide the details of these allegations
from its shareholders and from the
public because all of their employees
are forced to sign a forced arbitration
agreement upon being hired.

That means all work-related disputes
had to go through Sterling’s in-house
dispute resolution system, effectively
gagging employees and destroying any
chance of positive change.

It also, undoubtedly, resulted in
countless other women facing similar
types of abuse and discrimination.
That is why the experiences of these
women are so important for us to hear,
so that Congress will pass the FAIR
Act.
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It is unacceptable that millions of
employees are subjected to a system
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